Statement
From 28th of November 2011 until 1st of December 2011 Silesian Diaconia, a non governmental organization, organized the  international seminar called „Privilege – yes or no?“ in the Czech Republic, in Malenovice. The aim of the seminar was to promote equal opportunity and mobility of young people to participate in long-term international voluntarism, particularly between EU and non- EU countries. The participants of the seminar were coordinators, volunteers, former volunteers, supervisors, and mentors active in the international voluntary service field from nine different countries (Denmark, Italy, Germany, Hungary, Romania, Serbia, Ukraine, Belarus, Poland and Palestine). Participants shared their different authentic experiences within the context of international volunteering which resulted in the unanimous support of the statement below.

Benefits of volunteering
A long-term international volunteer is a person who performs a service willingly and without pay within another country, for a period of more than 3 months. Cooperation of  sending and  hosting organizations within different countries, results in this non formal education. 

Long term volunteering is beneficial to the volunteer, as well as to the sending and hosting organizations, and their respective countries. The volunteer gains new skills, competencies, self-confidence, self awareness, and maturity through their experiences and learning that can’t be achieved through formal education. 

The society also benefits through this intercultural exchange. The integration of the volunteer within the new culture has a positive double impact upon both the volunteer and the community in which they are placed. The volunteer then is able to share their new learning upon return to their own culture. 

The volunteer is a bridge between people, communities, countries, and cultures. 

Social inclusion

Volunteering is a very strong tool to strengthen social inclusion of young people with fewer opportunities. Because:

· It is non-formal education with focus on practical as well as social skills and does not require a specific educational background

· There is in the programme support from the host and sending organization as well as local mentors and fellow volunteers

· It can include people with mental, physical challenges and from geographical, ethnic, racial minority groups.

Obstacles and challenges


Lack of awareness of voluntary service and unclear legal status of international volunteers (no special volunteer visa category, social and health insurance, resident permit) causes the following problems: 

· negative attitude towards volunteers among governmental institutions

·  no clear rights and responsibilities of volunteers in EU and non  EU countries  

· very complicated bureaucratic visa application processes. Visa applicants from non EU countries are in many cases discriminated and excluded to succeed a visa application and therefore cannot do voluntary service or are seriously delayed, interrupted and stressed. This results in financial, personal and organizational burdens.  


Recommendations for EVS future


In order to insure successful and inclusive international volunteering we recommend the following:

For embassies

· Separate visa category for short and long term volunteers

· Better information about EVS and volunteering among embassy employees

· Train the staff of the embassies in respectful communication towards volunteer applicants to avoid offensive and humiliating situations

· Strengthen the dialogue between the governmental and nongovernmental stakeholders through seminars, panel discussions, roundtables etc.

For EVS structure

· Increase financial support for sending/hosting organizations within EVS when working with non-EU volunteers because it demands much bigger effort in time and resources

· Create new and strengthen existing structures in order to coordinate national volunteer organizations in advocacy work and in social inclusion.

· It is crucial that the EVS programme continues to include volunteers from the non-EU countries.

· EVS needs to promotes itself and be more accessible to young people with fewer opportunities. 

· Keep Youth in Action as a separate programme for non-formal education because it provides easier access to the volunteer programme for young people with fewer opportunities.
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